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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARASWATHI  NARAYANAN COLLEGE

Name of the head of the Institution

Dr. M Kannan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04522690635
Mobile no. 9488450174

Registered Email

snci gacl966@nuai | . com

Alternate Email

snci gacdat a@nai | . com

Address Per ungudi
City/Town Madur ai
State/UT Tam | Nadu
Pincode 625022

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

23- Sep- 2016

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. M Jeyakumar

Phone no/Alternate Phone no.

04522690550

Mobile no.

9488450174

Registered Email

snci gacl966@nuai | . com

Alternate Email

snci gacdat a@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sncol | egemadurai . org/ upl o

ads/agar _18-19 fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sncol | egemadur ai . or g/ upl oads
[ Hand_Book 2019-2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 B+ 76 2005 20- May- 2005 19- May- 2010
2 B 2.78 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 01-Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ral |y and Semi nar on

25-Jun- 2019

332



http://www.sncollegemadurai.org/uploads/aqar_18-19_final.pdf
http://www.sncollegemadurai.org/uploads/aqar_18-19_final.pdf
http://www.sncollegemadurai.org/uploads/Hand_Book_2019-2020.pdf
http://www.sncollegemadurai.org/uploads/Hand_Book_2019-2020.pdf

Awar eness of Drug Abuse 1

Sem nar on Soci al 10-Jul - 2019 194
Awar eness & Whnen 1
Enpower nent

Sem nar to Create 05- Aug- 2019 142
Awar eness anong Wonen on 1
| mportance of Lactation

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sci ence FI ST Progranme DST 2016 8000000
Departnents 1825
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Books of Syllabi for all UG and PG prograns prepared and issued to all the
first year UG and PG students. 2. Coll ege Handbook (Acadenic Cal endar) for the
acadeni c year 2019 2020 prepared and issued to all the students on the date of
reopeni ng. Col | ege Magazi ne for the academ c year 2018 2019 prepared and issued
to all the students on the date of reopening (17.06.2019). 3. Students, Al umi,
and Teachers (External Exam ners) Feedbacks collected and anal yzed for quality
sustenance. 4. Internal Academ c Audit Conducted on 12.03.2020. 5. Green Audit
Conducted in the nmonth of February 2020.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1QRXZjZDUwZms3Um9FUWNMMDVWR1E9PSIsInZhbHVlIjoiMjFxUnpYME94U0lxNU9aVjBSMnczb1B0WnZpblZhNHh2MmNaaFVtaFNBMHJ3WU5vQVRKU3dtS1g2Qm5IMXRrckhrUEY1bGJ0Q1MyUDhZS09HajhkNGlSRmlZSk9pR2dvZUZSa0huTHluVVE9IiwibWFjIjoiODlhZmEzODVlZmM1MTJkZjAzNWY3NDJlNDgzZDc3MmIwMzYzZDYxZTYxZGRkYTU2ODRiMzFlNzc4ODI0NWY5ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdXcG1sQXhqbmVoM0ZrOG5EOWkrenc9PSIsInZhbHVlIjoiQW5sU3FXUG1OV0pUcXg5WVhuZFh4eEY2bzV5aVVERmJMMUliQ1JqMlRjUVpZRWY5T0JzWFFpZG1udkVBZ2tmRzZ0NG0yakMvQWluL1ErTTgrV2Qxd0E9PSIsIm1hYyI6IjExYmY5ZmMxYjJhMmVkMmQ0YjExYTRiMTRjMTlkZDIzMzM3ZDM3ODA3ZjE1MGExNTZlNjdkYjVmMjZkZGM4NDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNXMFAvMnpaWjhJdEEzN2dMbitEN3c9PSIsInZhbHVlIjoiRDl4ek5HRldIQXAreTA2SUJsUlNNM0liRzhuL0lOME8zTC85d0trUTFRcjBFVXNDS09Ec0lWMFV1NjdwTkkzTjFUWEE5ZEpDaHdvRUlVMTh6WGFCbWc9PSIsIm1hYyI6ImJjOTQxNGJkYjIxODYxMWFhYzYwODBkNDc4NzgyNTY4ZmM2MTNmNGY5NDkyMTQzYjY4Y2M2NWU5OTJmM2IxNDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFFM2pFcDJzeFhtOFJnNSs0Smw4UlE9PSIsInZhbHVlIjoiRzVlOE9ncVVQRVQ5disvcVJTVTkvRTA1bDdCc1ZBamZkbEtKWStiakswclI5eWFUQzdmQlJscFNwZUdHcjdVRERTY0ZSZzFHakRVMVFyVkZBcjlYSVE9PSIsIm1hYyI6IjYxYjYxNjJmYmFhMWE3OGUzZWVhNGZkYWViZjhiYWE4YmViZTk3OWE3MGE5MGM1ZTk3ZTVhMDYyMjZmOTk3YTAiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To Tone up Quality of Teaching and i. Use of blended nethod of teaching
Lear ni ng i ncl udi ng students projects, students

interaction, students presentation in
addition to the traditional |ecture
node. i1i. Continuous assessnment and
eval uati on of students perfornmance.

To Ensure Inclusiveness in Higher i. Strict adherence to the CGovernnent
Educati on reservation policy and University

gui del i nes which are inclusive in
nature, in the enrol nent of students.
ii. Enrolnment of girl students in al
the progranmmes offered by the coll ege
iii. Enrolment of socially and
financially underprivil eged students,
nostly of first generation graduates.

To Enrich Academi c Activities i. Addon Diplonma and Certificate
courses offered including Gandhi an
Thought ii. Sem nar wor kshops and

invited |l ecture organized. iii
Educati onal tours undertaken.

To enrich and deliver curriculum i. Syllabi of UG PG and MPhi
Programes enriched on 12.02.2020 ii.
Acadeni ¢ cal endar prepared annual ly and
i ssued to students’ on the date of
reopening. iii. Books of syllabi for

all UG and PG programres prepared and

i ssued to students on the date of
reopening. iv. Teaching schedul es and
time tables prepared and issued to
students well in advance

To Pronmote Research Clinmate i. Installed various scientific

equi prent under DST FI ST schene in the
Departnments of Botany and Chemistry.
i Newl y Approved Ph.D research
supervisors 02 , Ph.D awarded 04,
Research Articles Published — 24.

Nati onal / International Sem nar
participation 114.

To Organi ze Capacity Enhancenent i. Sem nar on Web weavi ng organi zed on
Pr ogr ammes 05.08.2019. ii. Special Lecture on
Ef fecti ve Communi cation conducted on
06. 08. 2019.
To Enhance Teaching Skills Sem nar on Activity based Teachi ng and

Cl assroom Managenent on 17.08.2019.

To Continue Mentoring System UG and PG Freshers were divided and
allotted to teacher-nentors on




17-06-2019.

To Inmpart Universal and Ethical Values |i. Menorial Lecture on Swam
Vi vekananda conduct ed on 04.07.2019.
ii. Sem nar on Gandhism The Way of Life
organi sed on 26.07.2019. iii. Sem nar
on Procedures of Eye donation and
Corneal Blindness on 06.09. 2019

To Instill Gender Equity Consciousness [i. Oientation programe on Soci al

awar eness for first year UG girl
students conducted on 10.07.2019

ii. Sem nar on | nportance of
Lactation and prevention of violence
agai nst Winen organi sed on 05.08. 2019
i, Speci al Lecture on
Safety of Wnen conducted on

09. 03. 2020.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Managenent Committee 20- Feb- 2023
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Digitization has becone the essentia
of the day for its varied advant ages

i ncluding faster access to infornation,
| ower operational costs, inproved

i nformati on security, higher nmobility,
and agility. College website cradles
the institutional profile and
activities extensively for the public
access. The institution has been
committed to publish the results of the
Summat i ve Exami nations on the officia
website of the college within a period
of ten days of the termi nation of the
exam nations. To cater to the needs in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlN3eFJad1ArcitVT2ZENFBDYjFjaUE9PSIsInZhbHVlIjoiaHNHVFBraVN6cWF0K0lOY3N4cW1MbTB4MC9XWjZGa0F2T05RYVJnaWRMQnpYSUJpNzVsVUVWYWhoOHNKOUdNVSIsIm1hYyI6IjZjYjEzMmVhMjM1YzU2MWE4NjU0MTkxYTVkZTI0Yjg2N2FmNGQ0YTRjYzYyNGM5Y2UzOGRmMjQ1MGIzYmQ0YjciLCJ0YWciOiIifQ==

the course of tine, the website is
ensured to be nore accomobdati ve by
getting duly updated. Library books are
digitally catal ogued with the
application of FoxPro to facilitate
easy access for the students and
teachers to the books selected. Claim
of staff salary has been made in
EPayrol | created using FoxPro.

Bi ometric system of exercising and
recording the attendance of the nenbers
of staff has been introduced. Regul ar
attendance of the nenbers of staff has
been scientifically maintained to make
the preparation of Payroll effective.
Al'l the exam nation related tasks

i ncluding collection of ClA nmarks,
inviting the services of the question
setters, and exam ners and publication
of results have been effected through
wel | constructed Managenent | nfornmation
System | QAC executes its task of
collecting all the stellar data
pertaining to the acadenmi c activities
and Associ ation engagenents of the
departnents, distinguished achi evenents
of the teachers and the students with
aut hentic evidence materials for
further process. The record of Al SHE
prepared by | QAC carries the
statistical entry of the particulars
related to the students. Excel format
is widely used in maintaining nost of
the records of the institution.
Required informati on are upl oaded on
the portal of Public Financi al
Managenent System (PFVS) for getting
gover nment grants.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

Nill

ni

ni | Ni |

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code Date of Introduction

BA

Hi story

19/ 06/ 1968

CGeogr aphi cal 30/ 07/ 2019
Per spectives of

| ndi an Touri sm




Empl oyability

BA

Hi story

19/ 06/ 1968

Keepi ng -

Archi ves
Ski Il
Devel opnent

30/ 07/ 2019

BA

Hi story

19/ 06/ 1968

Medi a and

Conmmuni cati on -

Ski |
Devel opnent

30/ 07/ 2019

BA

Hi story

19/ 06/ 1968

Economi ¢
Anal ysi s -
Ski ||
Devel opnent

30/ 07/ 2019

BA

H story

19/ 06/ 1968

El ement s of
Tourism -
Enpl oyability

30/ 07/ 2019

BA

H story

19/ 06/ 1968

Journalismin
I ndia -
Enpl oyability

30/ 07/ 2019

BA

Engl i sh

19/ 06/ 1968
E

Busi ness
nglish witing
Empl oyabi lity

30/ 07/ 2019

BA

Engl i sh

19/ 06/ 1968

E

Transl ati on

Theory and

Practice -
npl oyability E

ntrepreneurship

30/ 07/ 2019

BA

Engl i sh

19/ 06/ 1968

English for
Conpetitive

Exam nati ons -

Enpl oyability

30/ 07/ 2019

BA

Engli sh

19/ 06/ 1968

I ntervi ew
Skills -
Enpl oyability

30/ 07/ 2019

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
S MVat herat i cs 30/ 07/ 2019
VBC Chem stry 30/ 07/ 2019
VBC Bot any 30/ 07/ 2019
MCom Commer ce 30/ 07/ 2019




BSc Conput er Sci ence 30/ 07/ 2019
BCom Conmmer ce 30/ 07/ 2019
BA Engl i sh 30/ 07/ 2019
BA Economi cs 30/ 07/ 2019
BCom Conmmrer ce 30/ 07/ 2019
BCA Comput er Application 30/ 07/ 2019
BBA Busi ness Admi ni stration 30/ 07/ 2019
MSc Statistics 30/ 07/ 2019
VBC Physi cs 30/ 07/ 2019
VA H story 30/ 07/ 2019
BA Hi story 30/ 07/ 2019
BA Engl i sh 30/ 07/ 2019
BSc Mat hemat i cs 30/ 07/ 2019
BSc Physi cs 30/ 07/ 2019
BSc Chemi stry 30/ 07/ 2019
BSc Bot any 30/ 07/ 2019
BCom Conmrer ce 30/ 07/ 2019
VA Engl i sh 30/ 07/ 2019
VA Economi cs 30/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Functional English 17/ 06/ 2019 101

Num smati cs 17/ 06/ 2019 92

Cust omer Service 17/ 06/ 2019 138
Banki ng Codes and

St andar ds

Econom cs of E-1earning 17/ 06/ 2019 38

I nt ernet and E-Busi ness 17/ 06/ 2019 23

Nunber Theory 17/ 06/ 2019 44

Desi gning El ectronic 17/ 06/ 2019 40

Circuit
House Needs Preparation 17/ 06/ 2019 37

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Bot any

48

VBc

Bot any

16

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students Satisfaction Survey was conducted offline fromthe first week of

Mar ch, 2020 covering students’ feedback on curriculum teaching, evaluation and
infrastructure. Sanpling method was adopted for students’ feedback. Al umi

f eedback was al so obtained offline, covering their feedback on adm ssion
procedures, |earning resources, teachers’ counselling etc. Census Method was
adopted for gathering Alumi Feedback. Fromthe analysis of the feedback
received fromthe Students, Alumi and Teachers (External Exam ners), it was
observed that these stakehol ders recorded their appreciation and satisfaction
towards the quality of teaching, fee structure, evaluation nethod, curricul um
and programmes offered by the institution. Being encouraged by the feedback of
the Students, Alummi and Teachers, the administration and the teachers were
noti vated to rededi cate thenselves to better the qualities in all respects. The
data collected fromthese stakehol ders have been anal ysed usi ng percentage
anal ysi s and neasures of central tendency (Arithnetic mean ). Pie chart has
been prepared for i mediate references. The outcomes of the anal ysis have been
judiciously utilized for inproving Curricula, Teaching -Learning nethods, and
Academ ¢ and Physical Facilities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story 75 250 92
BA English 75 178 66
BSc Mat hemat i cs 75 63 44
BSc Physi cs 48 150 40
BSc Chem stry 48 152 37
BSc Bot any 48 125 47
BCom Conmer ce 75 406 77
VA English 45 12 12
VA Economi cs 45 4 4
VSc Mat hemat i cs 45 28 18
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0yQ3dUaytKSkFaVU1oWnZ4MFJVcnc9PSIsInZhbHVlIjoiL29RbUZSMG96QmxjYUpVOHFFZ1U2Uy82STlTTjBqMEx6MEJIS21SOVdobVBtQVF1VmZPUFI3OUZackI2UEsrRThOM3U2VlBaVHl5VTlKR3piQWRJWXc9PSIsIm1hYyI6IjE1MGIyZDEyOTFhMjNkZmY2MDQ4YTJhNjc1OWZjMzZkNWUyY2Q3MmVjMjU3MmE2YjQyOGNjMDNkYzg4NTJkMDciLCJ0YWciOiIifQ==

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1912 276 58 12 53

2.3 — Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
123 80 3 0 0 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System in practice has proved an effective system benefitting the student-mentees. The mentor-
teachers with their caring interaction with the mentees have better understanding of their personal profile
including socio-economic background, and their academic performance. This understanding well-prepares the
mentors to offer appropriate guidance and counselling to the mentees for their betterment in all respects. By this
system, the students feel highly recognized and emotionally secured. They realize the sum of strong hope in
themselves for a brilliant future. The mentors help the ward to discover their innate potentials and ventilate them
through various wings like Youth Welfare Club, Youth Red Cross, Red Ribbon Club, Women Empowerment Cell,
Rotaract Club, Creative Writing Club, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2188

123 1:18

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
123 123 0 16 78

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. R Assi st ant Dr. A P.J. Abdul
CGopal asundar Pr of essor Kal am St at e Award,
Bahuj ana Sahitya
Acadeny (BSA)
2019 Dr. R Assi st ant Best Teachi ng
CGopal asundar Pr of essor Faculty, Dr.A P.J.
Kal am Tri bal s
Educati onal Trust




2020 Dr. R Assi st ant | nnovati ve
CGopal asundar Pr of essor Academni ci an Awar d,
DK I nternational

Research Foundati on
2020 Dr. N. Sel var aj Assi st ant Teachers

Pr of essor | nnovati on Awar d

Sri Aurobi ndo

Soci ety

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA URHS I 25/ 11/ 2019 03/ 12/ 2019

BA URHS [11] 22/ 11/ 2019 03/ 12/ 2019

BA URHS \Y 23/ 11/ 2019 03/ 12/ 2019

BA UREN I 25/ 11/ 2019 03/ 12/ 2019

BA UREN [11 22/ 11/ 2019 03/ 12/ 2019

BA UREN \Y 23/ 11/ 2019 03/ 12/ 2019

BSc URNMS I 25/ 11/ 2019 03/ 12/ 2019

BSc URNMS [l 19/ 11/ 2019 03/ 12/ 2019

BSc URNMS \Y 23/ 11/ 2019 03/ 12/ 2019

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 Nill Nill

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sncol | egenadur ai . or g/ ?/ page/ ai ded

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
URHS BA Hi story 46 43 95. 65
UREN BA Engl i sh 53 53 100
URNVS BSc 49 49 100
Mat hemat i cs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh2SC9ZUy9QVUlPK1JmRVBIN3NmZnc9PSIsInZhbHVlIjoiSkoyamtHbG5XL2dOYkJmYkE5SGh2cEdEQWkwbDZCN09mN0VDaVJYUDNGTFVVYk95ejl5SEZzd0VVcGI0cy9xZzlVcEdEV0RjWjNEek5rbUIxa3RXY1E9PSIsIm1hYyI6ImU2OTZkYzc2MDZmZDQxY2YyNWRkYjU3MzYyN2FhYTA1ZWFkNWM4Njk3MjM4OGUyYzNlNjZlNTE3MDVmY2U2YWEiLCJ0YWciOiIifQ==
https://www.sncollegemadurai.org/?/page/aided

URPH BSc Physi cs 33 33 100

URCH BSc Chemi stry 31 31 100
URBY BSc Bot any 27 27 100
URCR BCom Conmer ce 58 57 98. 28

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sncol | egemadur ai . or g/ upl oads/ f eedback_anal ysis_19- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill NA Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Bi ol ogi cal Science - Bot any 11/ 07/ 2019
opportunities and
chal | enges

Didactic Literature Engl i sh 12/ 07/ 2019
Tam | Peravai Speci al Tami | 12/ 07/ 2019
Addr ess on Nannari

El aki yangal - Sem nar
Literature and Life - Engl i sh 17/ 07/ 2021

Need to appreciate the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlLSmpMWnB2VEllYTAzdGhzNzlzbGc9PSIsInZhbHVlIjoiOTRBR0lQUk9rRnNDRnIxcDFEYllpa3pEN3hSSTBNMU8yclRhaGcySkF2c2hZNWdJK3R4M0dPZjBZZ1hGUTZESXhOVEZaeDViaC9zMHlHTFRPOXhYRUdGajF3TVo0ZE1hNFU1S3RmdklScVk9IiwibWFjIjoiZmRhYTcwZTQ1NzI0NTM4NTg1OTRlZDY0ZDAxMmY1YWUyYzZmMWRkODEzMTkxNWNhM2QzYzU2OTdhNjBjZWUyMyIsInRhZyI6IiJ9
http://www.sncollegemadurai.org/uploads/feedback_analysis_19-20.pdf

beauty of

| anguage

its origin and evol ution

Students Role in H story 19/ 07/ 2019
preserving nonunment s
The Uni verse physics of Physi cs 19/ 07/ 2019

Enpl oyability Skills

Conmrer ce ((Sf)

01/ 08/ 2019

Renedi ati on by
Nanocat al ysi s

I naugur ati on of Maths Mat hemat i cs 05/ 08/ 2019
Associ ati on Topic Wb
Weavi ng | nportance
Ef f ective Conmuni cation English (SF) 08/ 08/ 2019
Ski Il
Envi ronnent al Chem stry 13/ 08/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill NIl
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nl Nill Nill NIl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Engl i sh 2
Economni cs 1
Mat hemat i cs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Commer ce 8 0. 97
I nt ernati onal Chemi stry 2 4. 80
I nt ernati onal Mat hemat i cs 2 2.48
I nt ernati onal Engl i sh 3 Nill
I nt ernati onal Economi cs 3 Nill
Nat i onal Engl i sh 1 Nill
Nat i onal Commer ce 1 Nill
Nat i onal Bot any 1 Nill
I nt ernati onal Physi cs 2 Nill




I nt er nati onal

Busi ness

Admi ni stration

Ni Il

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

5

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

Nill

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

ano-filler
on the con
ductivity,
nor phol ogy

, and

t her mal
stability
of poly(ne

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enhanced Asi an 2019 Nill Ni |
Sol ar Dr.MS.S. (Journal of Sar aswat hi
Wat er Sar avana Chem stry Nar ayanan
Splitting Kumar Col | ege
Per f or manc
e of
50-100nm
Pore Sized
Nanot ubes
Bi ol nspi Dr. N Jour nal 2019 4 Ni |
red Muni yappan |of Bi onano Sar aswat hi
Synt hesi s sci ence Nar ayanan
of Silver Col | ege
Nanopartic
| es Using
Sesbhani a
sesban and
Their Phar
nmacol ogi ca
| Applicat
i ons
The rol e Ganesan | oni cs 2019 7 Ni |
of SV Sar aswat hi
zi rconi um Nar ayanan
oxide as n Col | ege




thyl netha
crylate)—p
ol y(styren
e-co-acryl
onitrile)-
based pl as
ticized
conposite
solid
pol yner el
ectrol ytes

Synt hesi s,
characteri
zation, an
timcrobia
| and
density
functi onal
t heory
st udi es of
net a
conmpl exes
of 3-Benzo
yl - 7-net ho
Xy
Coumarin

Mot hi | al
K K,

| ndi an
Jour nal of
Phar naceut
i cal
Sci ences

2019

Sar aswat hi
Nar ayanan
Col | ege

NiTl

The
ef fect of
titani um
di oxi de na
no-filler
on the con
ductivity,
nor phol ogy

and

t her mal
stability
of poly(ne
thyl net ha
crylate)—p
ol y(styren
e-co-acryl
onitrile)

based
conposite

solid

Ganesan
S.V

Jour nal
of
Material s
Sci ence:
Material s
in Electro
nics

2019

12

Sar aswat hi
Nar ayanan
Col | ege

NiTl

Synt hesi s,
growt h and
characteri
zation of
L- Phenyl al
ani ni um ne
t hanesul fo
nat e
nonl i near

Mani vel
A.

Jour nal
of

Mol ecul ar

Structure

2019

Sar aswat hi
Nar ayanan
Col | ege

NiTl




opti cal
single
crystal

New
ant hracene
based
Schi f f
base
| i gands
appended
Cu(ll)
conpl exes:
Theoretica
| study,
DNA
bi ndi ng
and
cl eavage
activities

Gubendr an
A

Applied
Organonet a
[lic
Chemi stry

2019

17

Sar aswat hi
Nar ayanan
Col | ege

NiTl

St ruct ural
effects of
t ungst en
oxi de el ec
trocatal ys
t towards
hi gh
stabl e CO
tol erance
mechani sm

Sar avana
kumaar
M S. S.

Asi an
Jour nal of
Chem stry

2019

Nill

Sar aswat hi
Nar ayanan
Col | ege

NiTl

No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A St udy
on
Cust oners
Attitude
t owar ds
the Core
Banki ng
Servi ces
of fered by
Banks in
Madur ai
Cty MC
KI NSEY 7s
Model and
its applic
ation to
Mar ket i ng
Function

Dr. N
Sel var aj

Jour nal
of Banki ng
and
Fi nance
Managenent

2019

Nill

Ni |l

Ni |l

2019

Nill

NiTl

NiTl




ECommerce |[Si ndhuj a Pur akal a,
in Travel UGC Care
I ndustry Jour nal
An Dr. K S Pur akal a 2019 Nill Nill Nill
Assessment |ubramani an
of Direct
and
I ndi rect
Taxes in
I ndi a
An Dr. M Pur akal a 2019 Ni Il Ni Il Ni Il
Econom ¢ Meena
Qut | ook of
a Bank of
BRI CS: New
Devel opnen
t Bank
Dr. M St udi es 2020 Ni |l Nil | Ni |l
EConmrer ce Si ndhuj a in Indian
in Travel Pl aces
I ndustry Nanmes UGC
and Its Care
| mpact Jour nal
A st udy Dr. N | CTACT 2020 Ni |l Nill Nill
on the Sel var aj journal on
cust oner managenent
utility of st udi es
smal | car
with
reference
to Tam |
Nadu
L- Fuzzy Dr. P. Vee I IVA 2020 Nill Nill Nill
Al nost r anmal
Subgr oups
MC Dr. M Jour nal 2020 Nill Nill Nill
KI NSEY 7s Si ndhuja |of Applied
Mbdel and Sci ence
its applic and Conput
ation to ations
Mar ket i ng (JASC
Functi on Jour nal )
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem 12 5 12 85
nar s/ Wor kshops
Present ed 9 2 3 15
papers
Resour ce 2 0 2 8
per sons
No file upl oaded.




3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L Ni |l Nill Nill Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Drug awar eness NSS NCC/ Madur ai 4 300
rally and Sem nar I nt er nati onal
on 26.06.2019 Ai rport
Ef fective Depart nent of 5 35
Conmmruni cati ve Skil | Engli sh,
on 06.08.2019 Sel f Fi nance Courses
Ayurvedi ¢ Medi cal NSS, Saraswat hi 37 0
Camp for Staff on Nar ayanan
16. 09. 2019 Col | ege/ AVN Arogya
Ayurvedi c centre,
Vil achery, WMadur ai
Chil d Abuse Rot aract C ub 1 52
Preventi on
Pr ograme on
26. 09. 2019
Organi sed Bl ood NSS 3 69
Donati on Canp in
association with
Bl ood bank of
Governnent Raj aj i
Hospi tal, Madurai
on 04.02.2020
Or gani sed NSS 3 200
Awar eness Rally on
Al cohol Prohibition
in association with
Madurai Col | ect or
of fice on
10. 02. 2020
54t h Sports Day SPORTS 1 400
on 13. 03. 2020 Chi ef




guest

Pnadi an,
and Director
Physi cal Educat
Madur ai Kamar
Uni versity

Dr. V. Jeyaveer a
Pr of essor

of
i on,
aj

No file upl oaded.

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L Nill Nill Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sem nar and NSS NCC/ Drug 4 300
awareness rally Madur ai Awar eness
I nt ernati onal
Ai r port
Medi cal Wornen Heal th 10 43
Awar eness Canp Enmpower nent Awar eness
for Grl Cel I/ Yoga
students Staff Ami rt ham
Chartitable
Trust (YACT),
Kari sal kul am
Soci al Wonen Sem nar on 2 194
Awar eness Enmpower nent Soci al
Programe for | Cel | Awar eness
U Gagirl
students
Eye donati on NSS/ Saksham Sem nar on 3 100
Awar eness Canp Foundat i on, Eye donati on
organi zed Madur ai
Swacht a NSS/ Pri mary Awar eness on 3 150
Bharat H Sewa |Health Centre, envi ronment al
Dengue Val ayankul am | hazards due to
awar eness pl astics
Pr ogr amre

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Ni Il

Ni Il

Ni |l

No file upl oaded.




3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Duration From Duration To

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L Nill Ni |l Nill Nill Ni |l

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
30 32.8
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Nunber of inportant equiprents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 46692 0 0 46692 0




Books
Journal s 10 0 0 0 10 0
O hers(s 11 0 0 0 11 0
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L Ni |l Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 25 0 0 0 10 7 10 0
g
Added 0 0 0 0 0 0 0 22 0
Tot al 46 25 0 0 0 10 7 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
32.5 35. 44 36 39.78

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Systenmati c and peri odi cal naintenance has been in practice to ensure the good
wor ki ng condition of the electronic gadgets, lab articles, conputers,
generator, etc. Cleanliness and hygienity of water tanks, toilets and other
facilities is on a regular care. Labs naintain stock register and registers for
consurmabl e materials. Library books are taken stock of annually with Library
Conmittee conprising teachers and the Librarian to cone out with a |ist of
books issued, returned or mssed. The academnic departnents prepare a |ist of
books required in response to the revised syllabi to reach the librarian




through the Principal for order. The Librarian places order of the books
reconmended besides a few current worth-readi ng cormon books. Different
commi ttees conprising teachers are in place to take stock verification of al
the articles of all kinds on the prenises to replace the unusable with the good
ones. Sports Conmittee nmenbered with teachers extends their active support to
t he Departnent of Physical Education in conducting various sports and ganmes for
mal e and fenmal e students |eading to the Sports Day Cel ebrations. Despite the
availability of quality water naturally, RO facility is made available for the
students to use. CCTVs have been installed to ensure the personal security and
safety of the students and the staff. Library, the heaven of great mnds, is
kept open from 8.30amto 4.00pmto gratify the know edge thirst of the
students. The general infrastructure is well maintained by giving regular
attention to the civil, electrical and the other works.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal 0 648 3103628
b) I nt ernati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Speci al Sessi on 21/ 06/ 2019 150 NSS

on Awar eness about
Yoga on the
occasi on of

I nt ernati onal Yoga

day
Literature and 17/ 07/ 2019 65 Depart nment of
Life — Need to Engli sh

appreciate the
Beauty of Language

Sem nar on Wb 05/ 08/ 2019 55 Depart nment of
Weavi ng Mat hemat i cs
Ef fective 06/ 08/ 2019 35 Depart nment of
Conmruni cati on Ski l | Engl i sh
Orientation 07/ 08/ 2019 150 NSS
Programme for NSS
St udent s
Contri butions of 20/ 12/ 2019 45 Depart nment of
Ranmanuj an’ s Mat hemat i cs

Mat hemat i cal




Concept s

webi nar on Probl ens
faced by m grant
workers in India
during COvVID 19
guar anti ne period

Applications of 29/ 01/ 2020 60 Depart nment of
Differential Mat hemat i cs
Equati ons
I nt er nati onal 27/ 05/ 2020 370 Depart nment of

Economi cs

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

2019

Preparation
Strat egi es
for
TNPSCGr oup
IV (VAO
Exam nati ons

75

75

Nill NiTl

2019

Sel f enpl oy
ment
training
programre on
Mushr oom
cul tivation
for Botany
St udent s

33

Nill NiTl

2019

Car eer

Cui dance for
Commer ce
St udent s

65

65

Nill NiTl

2020

Enpl oynment
Qpportunitie
s for Botany

St udent s

70

70

Nill NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Pol i ce 24 24
Depart nent
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 10 BA Hi story H story Sar aswat hi MA Hi story
Nar ayanan
Col | ege
2020 2 BA Engli sh Engli sh Sar aswat hi MA Engli sh
Nar ayanan
Col | ege
2020 4 B. Com Commer ce Sar aswat hi M Com
Nar ayanan
Col | ege
2020 3 B. Sc. Sar aswat hi M Sc.
Mat hemat i cs | Mat hemati cs Nar ayanan Mat hemat i cs
Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Rol I'ing Trophy - Tami |

Activity Level Number of Participants
150th Birth Day I ntranural 85
Cel ebration of Mahat ma
Gandhi - El ocution
Conpetition
Founder’s Trophy Foot I nter School 1evel 190
bal | Tour nanment (Madurai District)
Ei nstei n Day Intercoll egiate 250
Cel ebration
Sports Day — Sports I ntranmural Tournanments 800
Meet — Sports
Conmpetitions for
Teachi ng, Non- Teachi ng
Staff and Students
Kumara Gurubarar - Intercoll egiate 200




El ocution Conpetition on

10. 03. 2020
e- Qui z Programe on I nt ernational 1266
Econom c Effects of
Pandem cs on 17.05. 2020
Onl i ne Awar eness Qui z I nt er nati onal 1207

on Physi cal Education and
COovI D 19 on 19.05. 2020

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Abdul Nat i onal 1 Nl Foot Foot
Kal am ball team | ball team
Trophy -
Foot Bal |
Tour nanent
W nner
2019 Foot Nat i onal 1 NIl Foot Foot
Bal | ball team | ball team
Tour nanent
- Wnners
2019 Tabl e Nat i onal 1 Nl Tabl e Tabl e
Tennis Tou Tenni s Tenni s
r nament Cha t eam t eam
npi on
Trophy
2019 Foot Nat i onal 1 Ni Il Foot Foot
bal | ball team | ball team
Tour nanent
—W nners |
ntercol |l eg
e Trophy
2020 Nat i onal 1 Ni Il Ni |l
Taekwondo Taekwondo
Gol d Medal Gol d Medal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Academ ¢ Council, Departnent Association, Cultural Committee, NCC Conmttee,
NSS Committee, Sports Conmittee, Rotaract C ub, Youth Wl fare O ub, Readers?
Forum Environnent C ub, Wonen Enmpowernment Cell, etc. have given significant
space and role to the students. The role played by the students in the Academ c
Council, the suprene body to approve the acaden c programmes and curricula is
even nore significant. NCC and NSS | eave the students with greater benefits in
terns of their personality growmh. Senior cadets of NCC take the responsibility
of orienting and guiding the junior cadets and the NCC cadets play significant
role in the celebration of National Days. NSS volunteers dutifully vol unteer




the services in organi zing Bl ood Donation Canps, various awareness progranmes,
caring adopted villages, etc. Star students in the classes respond to the
culture of the institution to help academ cally the slow achievers to cope with

The peer group responsibility is of great value in terns of
Green heroes of Environnment C ub are al ways
menbers of

| ear ni ng process.

enhanci ng the personality skills.
on the resolve of keeping the canpus green admring. Student

Rot aract C ub have great exposure to personality training like building
| eadership skills. The nenbers enriched with such soft skills influence
seam essly other fellow students with the personality skills earned. The
academ ¢ departnents leave it to the students the responsibility of |eading
programres and activities related to the Departnment Association with teachers
in the backdrop to guide them Such neasure trains the students on various Life
skills. Students with cultural potentials are identified through Youth Wl fare
Club to participate in the cultural events conducted in other institutions.
This gives a uni que experience to the students giving expression to their
cultural stamina. The role of students in Sports Conmittee is even nore crucial
in the conduct of inter-departnental sports and ganes events. Students take
active part in the nmanagenent of sem nars, conferences, cultural events
organi zed by the institution.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Managenent Committee: The representative sharing of power in the governance of
t he domai ns of academics and finance is in active practice in the institution
Two senior teachers each are officiated as staff representative nenbers of the
Managenment Committee and the Governing Body of the institution. The teacher
menbers with great experience share their wisdomin taking critical decisions
in the governance of the institution affairs. Finance Conmttee: In respect of
participati ve managenent system a senior teacher is nenbered in the Finance
Committee besides a University nomi nee and a Governi ng Body nom nee under the
chai rmanship of the Principal. Well-designed Conmttees are constituted
of ficiating senior faculty as coordinators to professionally execute various
institutional affairs. Meetings of HODs are periodically conducted by the
Principal to review the functioning of various portfolios and address the
strains if any to ensure the unhindered progress of the institution. UGC
Prescribed Commttees: UGC Recomrended Committees |ike Anti-ragging Conmittee,
Students? Gievance Cell have been constituted on the guidelines of the UGC in
a decentralizing effort to neet the objectives. Internal Tests Conmttee: It
a regular practice that Internal Tests Conmittee under the convenorship of a




HOD is constituted to conduct Internal Tests in a fool proof manner. The
comm ttee takes utnost neasures to ensure spotless conduct of the tests. The
schedul es of the tests have already been planned and inpressed in the college
cal endar prepared by the 1QAC. Internal Tests can be |ikened to the Summtive
Exam nations in terns of pattern and nethod of conduct. The Exam nation
Grievance Committee is also in place to address issues in respect of the tests
and exans. The academ c departnents enjoy full scale acadenmic freedomto
organi ze sem nars, conferences, Association mneetings, quiz progranmes, and
ot her departnental events. Sports Conmmittee: Departnment of Physical Education
stands wel | -organi zed with the support of Sports Committees conprising faculty
and support staff and so it is able to conduct the sports event effectively
well. As the students find good awareness with the departnment, they sign up for
participation in nore sports and ganes events. Students are seen actively
engaged with the Departnment of Physical Education after the academ ¢ working
hours. All the needs of the departnent are inmedi ately addressed by the
adm nistration to keep the activities in tact. Sports Day is witnessed with
historic fervour thanks to the active involvement of NSS, Sports |overs,
teachi ng and non-teaching staff nmenbers appropriating various sports activities
to nake the grand event. The events are conducted systematically under the
supervision of Jury Conmittee to pronounce objectivity in all the affairs.
Daily Practice shapes the students into Sports Stars to win many laurels in
sports and ganes at the University zone |level. Department of Physical Education
is coomtted to help the students with the physical stam na which is
conpl enentary to the nental stam na

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricula for UG and PG Progranmes of
various disciplines are designed and
finalized in the Board of Studies
conmprising external subject experts,

i ndustrialists, alumi, and the
internal faculty in line with the
gui del i nes of UGC, TANSCHE and Madura
Kamaraj University and prescribed for
study on the approval by Academ c
Counci| consisting of University
Nom nees, Professors, Deans, Controller
of Exans, HODs of various departnents.
Natural ly, the curricula enjoy
potentials to neet the |ocal and gl oba
needs and so to prepare the students
for assured future. Non-nmjor electives
are open for the students to choose one
of their interest and use. Skil
Oiented Certificate and Di pl ona
Cour ses under Add-on Courses are
offered in UG Progranmes with the
obj ective of inparting job skills to
the students to nmake themjob ready.
These courses greatly pave way for the
students be self-enployed with
entrepreneurial skills. This




orientation bridges the acadenm c world
with the real world for the students to
have a great deal of benefits.

Teachi ng and Learni ng

Learning can be fruitful only when
the teaching programme is designed to
be student centric. Through the
appropri ate nethod and techni ques, the
students nmust be actively involved in
the classroomactivities so that the
students can experience their |earning.
The teachers in the institution
popul ate the class with activities |ike
di scussi ons, interactions, questioning,
qui z, pair or group activities
particularly in | anguage cl asses,
debat es which serve the springboard for
the better take off of the |earning.
The teacher denonstrates the heal thy
i nter-personal relationship with the
students so that the wards have no
reservations in clarifying their doubts
or receiving pronotional suggestions
fromthe teachers. Science students are
exposed to field study which gives
rewardi ng | earni ng experience to them
Sem nars and Presentation topics
al ready given effect inpactful |earning
experience with a great deal of
i nteractions and questions fromthe
fell ow students. Students can audit
their learning level with the results
of the Internal Tests and the Summative
Exam nati ons.

Exam nati on and Eval uati on

To nonitor the academ c progress of
the students periodically, Centralized
Internal Assessments and cl assroom
assessnents are conducted as per the
col | ege cal endar prepared by | QAC
Students? academic profile is assessed
at various levels with objective type,
par agraph type and essay type
questions. Cl assroom assessnents
i ncl udi ng qui z progranmes, group
di scussi ons, discussions, debates,
presentations, seminars, etc. to tap
the | earning progress of the
beneficiaries are also in place.
Besi des assessnent techni ques, these
exerci ses provi de productive | earning
experience to the students.
Experinmental skills are assessed in the
| abs for the science students. Research
skills and critical and creative
abilities are exam ned with their
project works, a part of curricul um
Viva voce of the project works is done
by the viva voce exam ners comittee




conprising external subject expert,
HOD, and the teacher guide. The
Control |l er of Exam nations has the
responsibility of placing all the
question papers collected before the
Scrutiny Boards involving the externa
subj ect experts to confirmthe
exactitude of question papers in terns
of pattern, |anguage accuracy, clarity,
rel evance, etc. Sunmmmative Exam nations
are conducted in fool proof fashion. It
shoul d be noted that eval uation of
answer scripts is carried out only by
external experts and the interna
teachers are not at all involved in the
eval uati on process to uphold
hi gher degree of objectivity in
exam ni ng the academ ¢ perfornmance of
the students. The college is conmitted
to publish the results of the Summative
Exam nations on the coll ege website
within ten days of the termination of
t he exam nati ons.

Research and Devel oprent

The institution has proved research
thriving with Ph.Ds anpbng the faculty
menbers and 24 research articles
publ i shed in peer-revi ewed and ot her
reputed journals. It has the credit of
Si x Research Departnents actively
engaged in research endeavours. The
college is privileged with 29 approved
Resear ch Gui des who prove thenselves in
research engagenents. The faculty
wi t hout Ph.D. are consistently advised
and encouraged to pursue research
towards Ph.D. degree. Ph.Ds without
gui deship are inspired to win guideship
approval with Madurai Kamar aj
Uni versity to guide the research
aspirants. Teachers are pronpted to
apply for and take up m nor and ngjor
research projects sponsored by various
fundi ng agenci es. Teachers are
notivated to present research papers in
sem nars and conferences in other
educational institutions and publish
research articles in high indexed
journals. Faculty is also persuaded to
be on the Research Advisory Conmittees
to serve their research expertise
beyond t he canpus.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary opens up wi ndows to the world
and inspires us to explore and achieve
and contribute to inproving our quality

of life. The institution has a
wel | facilitated library in an exclusive
infrastructure. It guarantees serene




anbi ence to facilitate peaceful
reading. It is equipped with a
conputeri zed catal ogue to easily trace
the specific book in the CGenera
Library. The library is populated with
46692 books across disciplines, 10
magazi nes, and rare collection of
materials for the students to deepen
their know edge. To help the aspirants,
books related to various conpetitive
exam nations are accommodated in an
exclusive rack for reference. Besides,
each PG departnent is hosted with
Departnent Library with good
coll ections of books to the benefit of
the students of the discipline
concerned. Well-furnished Sem nar Hal
facilitates the conduct of neetings and
sem nars. Systenatically designed
facilities for the practice of athletic
events, volleyball, football
badm nton, table tennis are avail abl e.
W-Fi facility is provided on the
prem ses for the benefit of the staff
and the students.

Human Resource Managenent

Human Resource serves the backbone of
any organi zation. Effective nmanagenent
of human resource ensures the definite
progress of the institution. Wth
decentralization of power, all the
affairs of the institution are
distributed wisely to the different
conmi ttees coordi nated by senior
faculty. Departnment activities are
carried out under the supervision and
gui dance of HOD by the interna
committees of the departnent. This
system wi t nesses the gai nful outcone of
all the activities taken. Faculty
beyond t he departnment have ot her
essential responsibilities being the
menbers of various conmittees
constituted for different functions
| i ke Adm ssion Committee,
Administration Conmittee, Library
Comrittee, Sports Committee,
Convocation Comm ttee, College Day
Committee, Stock Verification
Commi ttee, and UGC prescri bed
Commttees |like Anti-Ragging Conmttee,
Vi shaka Conmittee, Students? Gievance
Cell. Senior faculty have definite
space in higher level bodies |ike
Col | ege Governi ng Council, Managenent
Conmittee, Finance Committee, etc.
Deans for various portfolios are
appoi nted. Various Wngs conprising
faculty are in place to facilitate




various students support progranmes and
extension activities. Various
activities carried out by the Wngs
focus on the holistic devel opnent of
the students. Internal Tests Conmttee
i nvol ving teachers conducts Centralized
Internal Tests nore professionally.
Vacanci es of teaching and non-teaching
staff nenbers are filled in at the
earliest to see that no work is
affected for want of staff. In case of
need, the managenent appoints staff on
ad- hoc basis to get the works done
wi t hout any hi ccups.

Admi ssi on of Students The col |l ege foll ows fool proof
mechani smin agreenent with adm ssion
norns and reservation policies in
admtting the students to various UG
and PG Progranmes. Opening of
adm ssions to various programes is
made public through |eading dailies.
Applications received are registered in
the office and sorted out to
departnents concerned. Each departnent
constitutes Admi ssion Conmittee to
scrutinize the applications received to
prepare nerit list. Majority of the
applications hail fromrural pockets
and they are first generation graduate
aspirants with down beating econonic
background. The shortlisted candi dates
are invited to the personal interview
with all necessary docunments at the
departnent. On the satisfaction of the
departnent conmittee, the selected
candi dates are directed to the college
adm ssion committee headed by the
Principal to make adm ssion. The
particulars of admission are digitized
for any |l ater reference.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Col | ege office is automated using
O fice Package

Admi ni stration Li brary catal ogue is automated using
FoxPro software. Most of the
communi cations to the officials of UGC
Uni versities and Govt. of Tami| Nadu
are sent online using Google platforns.

Fi nance and Accounts Salary for the teaching and
nont eaching i s disbursed by | FHRVS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Activity Nill 79 Nill
Based 17/ 08/ 2019 |17/ 08/ 2019
Teachi ng
and d ass
Room
Managenent
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

NSSCOri ent ati on
Pr ogr amme

24/ 07/ 2019

30/ 07/ 2019

07

Orientation
Pr ogr amre

10/ 10/ 2019

31/ 10/ 2019

21

Orientation
Pr ogr amre

05/ 02/ 2020

25/ 02/ 2020

21

Ref r esher
Cour se

10/ 10/ 2019

23/ 10/ 2019

14

Ref r esher
Cour se

24/ 01/ 2020

03/ 02/ 2020

14

Onl i ne
Ref r esher
Cour se

21/ 04/ 2020

30/ 04/ 2020

10

Onl i ne
Ref resher
Cour se

13/ 05/ 2020

19/ 05/ 2020

07

Onl i ne
Ref resher
Cour se

27/ 05/ 2020

31/ 05/ 2020

05

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 0 10 0
6.3.5 — Welfare schemes for
Non-teaching Students

i. Salary advance to
the appointees till the
sanctioning of the
salary. ii. Flexibility
of class hours within the
framework is practised to
the teaching staff who
are on famly way without
af fecting assi gned worKk.
iii. Appointnent of
Substitute for the
teachers on maternity
| eave on nanagenent

Sal ary. iv. Conduct of
Medi cal Canps. v. Canteen
Facilities. vi. A

statutory wel fare
measur es including CL,
RH, M., EL, Leave on
Private Affairs, and
onehour perm ssion for
two days in a nonth as
per governnment order for
the teachers of Aided
Prograns. vii. CL, M. and
one- hour perm ssion for
two days in a nonth for
the teachers of
Sel f Fi nanci ng Prograns.
viii. Car Two-wheel er
Parking. ix. Thrift
soci ety | oan. x.
Perm ssion for deducting
the insurance prem um
Xi. Professional Security
service during the
col l ege hours. xii. CCTV
Caneras installed for
security purpose.

i. Salary advance to
the appointees till the
sanctioning of the
salary. ii. Conduct of
Medi cal Canps. iii.
Canteen Facilities. iv.
Al statutory welfare
measures including CL
RH, M., EL, Leave on
Private Affairs, and
onehour perm ssion for
two days in a nonth as
per government order for
the Non-teaching Staff of
Ai ded Prograns. v. CL, M
and one-hour pernission
for two days in a nonth
for the Non-teaching
Staff of Self-Financing
Progranms. vi. Car
Twowheel er Parking. vii.
Thrift society | oan.
viii. Permssion for
deducting the insurance
prem um ix. Professiona
Security service during
the coll ege hours. x.
CCTV Caneras installed
for security purpose

i. Sports kits for
sports persons ii.
CGover nnent Schol arship
and loans iii. Opening of
Zer o Bal ance SB account

wi th Indian Bank. iv. RO
Drinki ng Water v. Car
Twowheel er Parking. vi.
Canteen Facilities. vii.
Pr of essi onal Security
service during the
coll ege hours viii. CCTV

Caneras installed for
security purpose. iXx.
Conduct of Medical canps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The statutory auditor i

financial audits regularly. Al
Thiru. T. Narayanan, Dr.
An internal audit

The institution is governed by a system of effecting both internal
affairs of the institution are
m nded by the well-constituted Finance Comrittee consisting of Dr. M Kannan,
Dr. M Ramaswany University Nom nee

t he financi al

K. K Mthilal,

i s conducted every year and financi al
| ncome tax purpose.

s avail abl e on payment for

and ext ernal

i s prepared.
The

st at enent




O fice of Director of College Education conducts audit periodically. Audit

conducted by PAG (Principal Accountant Ceneral) once in three years.

is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Ni |l

0

Ni Il

No

file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No

Authority

Academni ¢

No

Nill

Yes

Pri nci pal ,

| QAC

Coor di nat or,

Adm ni strative

No

Nill

No

Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Sci ence lab strengthened with i.
Docunent ati on Systemiii.

M cr oscope

Doubl e Beem UV Spectroneter ii.
Refrigerated Centrifuge iv.

Cel

I nverted Fl uorescence

6.5.5 — Internal Quality Assurance System Details

Enpower ment ”

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Rally and 26/ 06/ 2020 26/ 06/ 2019 26/ 06/ 2019 332
Sem nar on
awar eness of
Drug Abuse
2019 Sem nar on 10/ 07/ 2020 10/ 07/ 2019 10/ 07/ 2019 194
“ Soci al
Awar eness
Wnren




2019

Sem nar to
create
awar eness
anong wonen
on
“l nportance
of
| actation”

05/ 08/ 2020

05/ 08/ 2019

05/ 08/ 2019

142

2019

Awar eness
Programme on
“Life Skill

Educati on
for Wnen”
on
I nformation
Conmuni cati o

n, Al DS
awar eness,
Preventi on
of viol ence

agai nst

WOITEN

05/ 08/ 2020

05/ 08/ 2019

05/ 08/ 2019

142

2019

Facul ty
Devel opnent
Programme on

Activity
based
Teachi ng and
Cl assroom
Managenent

17/ 08/ 2020

17/ 08/ 2019

17/ 08/ 2019

79

2019

St rengt hen
i ng of
Sci ence Lab
wi t h Doubl e
Beam WV Spec
t rophot onet e
r -
Trinocul ar
I nverted
Fl uorescence
M croscope -
Refri gerat ed
Centrifuge —
CGel Docunent
ation System
for
pronoti ng
research
activities

01/ 08/ 2019

Nill

Nill

NiTl

2019

DST NCSTC
TNSCST,
sponsor ed
sci ence
exhi bition
on
“Scientific

09/ 09/ 2020

Nill

Nill

1200




sol utions
for
chal | enges
inlife” for
school
student s

2019

Internatio
nal Sem nar
on Energing

Trends in

Cheni stry
and Ener gy

Sci ence

07/ 02/ 2020

Nill

Nill

340

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Medi cal 03/ 07/ 2019 03/ 07/ 2019 53 0
Awar eness Canp
for Grl
students Staff
Soci al 10/ 07/ 2019 10/ 07/ 2019 194 0
awar eness for |
UG girl
student s
Sem nar on 05/ 08/ 2019 08/ 08/ 2019 142 0
| mportance of
Lact ati on
Life Skill 06/ 08/ 2019 06/ 08/ 2019 142 0
Educati on for
girl students
Preventi on of 07/ 08/ 2019 07/ 08/ 2019 142 0
vi ol ence
agai nst wonen
Ref | ecti on on 15/ 10/ 2019 15/ 10/ 2019 20 18
Bl ack Aneri can
Wonen Novel i st
Cont enpor ary 23/ 01/ 2020 23/ 01/ 2020 40 30
| ndi an
Pl aywr i ghts
Speci al 03/ 03/ 2020 03/ 03/ 2020 120 0
Lecture on
Wonen
Legendri es
Sem nar on 07/ 03/ 2020 07/ 03/ 2020 80 0

What Wnen Need




Speci al
| ecture on
Saf ety of Wnen

09/ 03/ 2020

09/ 03/ 2020

40

19

Sports Day
address -
| mportance of
Physi cal
activity and
Qhesity related
pr obl ens

10/ 03/ 2020

10/ 03/ 2020

200

400

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al

Cl ub, Division of Rural

envi r onment

The rustic flavoured green anbience of the institution itself
consci ousness in the stakehol ders.

St udi es?,

in the college.

i nspires green
The canpus is blessed with rich trees and
shrubs to ensure rich biodiversity. The regul ated vehicl e parKki ngs,
wat er bodi es ar ound,

f oot print.

trees,

| ess public vehicle traffic have depleted the carbon
Studying formally a course on , Environnental
are nore sensitive to the need for the protection of the environnent.

Bi odi versity and NSS units give their
efforts to keep the prem ses environnent friendly and they chanpi on the cause
of achi eving heal thy physica

t he students

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni |l No Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 08/ 08/ 2 01 Public Public 150
019 awareness | health
progr amre
on
Denugue
at val aya
nkul am
vill age
2019 NIl 1 08/ 08/ 2 01 Public Envi ron 150
019 awar eness | nent al
programe | health
on cl ean
i ness at
val ayanku
| am
vill age
2019 1 Nill 20/ 09/ 2 01 60
019 Awar eness | Creati on
pr ogr amre of




on Child |[awareness
abuse pre|and self
vention def ense
or gani sed anong
in associ girl
ation students
with
Rot ary
Elite,
Madur ai
2019 1 Nill 09/ 10/ 2 01 Sci ence 500
019 exhi bitio|lnmparting
n for passi on
school for
students | science
ar ound
2019 1 Nill 14/ 10/ 2 02 190
019 Founder’ s |Pronoti on
menori al |of sports
I nter anong Gov
school er nment
Foot ball school
t our nanen | st udent s
t
2020 Ni Il 1 04/ 02/ 2 01 Bl ood Soci al 72
020 donation |responsib
to Rajaji ility
Hospita
2020 1 Nl 10/ 02/ 2 01 200
020 Awar eness |l nparting
rally on nor al
al cohol p| values
rohibitio
n

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent

17/ 06/ 2019

conduct

gener al

book.
meet i ngs,

Col | ege handbook
carries the code of
related to
exam nation system and
di sci pline.
Students are expected to

strictly abide by the

code of conduct

stipulated in the Hand
In all
the Princi pal
enphasi zes the
pr of essi ona
responsibilities and
ethics invariably a

Teacher s

17/ 06/ 2019

conduct

Orientation on code of
is given to the




teacher at the tine of
joining the duty.
Teachers are rem nded of
t he code of conduct neant
for themthrough
circulars by the
Principal. They are
strictly advised not to
use nobile phone in the
class room It is
mandat ory for every
teacher to follow the
dress code.

Non Teachi ng Staff

17/ 06/ 2019

Orientation on code of
conduct is given to the
Non- Teachi ng staff at the
time of joining the duty.
They are rem nded of the
code of conduct neant for
them t hrough circul ars by

the Principal. It is
mandat ory for every Non
Teaching staff to follow

the dress code.

Pri nci pal

07/ 09/ 2011

It is mandatory for the
Principal to follow the
code of conduct as
prescri bed by the coll ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Menorial |ecture
on Legacy of Swam
Vi vekananda

04/ 07/ 2019

04/ 07/ 2019 52

Tam | Didactic
Literature on Moral
Principl es

12/ 07/ 2019

12/ 07/ 2019 85

APJ Abdul Kal am
Menorial |ecture

25/ 07/ 2019

25/ 07/ 2019 55

Sem nar on
Gandhi sm : The way
of life

26/ 07/ 2019

26/ 07/ 2019 72

Honour ed Foot
ball team for
Chanpions in State
Level Foot ball
t our nanent

27/ 07/ 2019

27/ 07/ 2019 16

Honour ed Tabil e
tennis Team for
Chanpi ons in Table
Tenni s Tour nanent,
B- Zone, WMadur ai
Kamaraj University

28/ 07/ 2019

28/ 07/ 2019 3

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnental preservation is an integral part of the system of the
institution, which always sustains green college initiatives actively. As the
students are consistently oriented of green val ues through Environnmental C ub

and NSS activities, they acconplish hei ghtened green consciousness in all their

efforts, hence the canpus green rich. Thanks to the rustic locality, the canpus
delivers environnmental richness with spontaneity. Plastic, tobacco and other
environmental injuring materials are strangers to the canpus. The institution
has a sem nal practice of celebrating Wrld Environnental Day and Wld Life

Week in a grand fashion with the noble objective of transformng the

st akehol ders into green guardi ans. Mdre blessedly, the college is surrounded by
af fl uent water bodies to favour the environnentally affluent canpus with
enor nous water source. The college is fortunate enough to |ocate itself renoted
fromthe city, the hone of all kinds of pollutions.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i. Academ c Service to students and teachers of schools around the college. ii.
Uphol di ng Gender Equity

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sncol | egenadur ai . or g/ upl oads/ Best _Practi ce-2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is commtted to generating first generation graduates to nmake
the rural famlies econom cally advanced and socially dignified. It attracts
nore students fromrural, backward soci o-econom ¢ and vernacul ar medi um
school i ng background, nostly of first-generation graduates. Education provi ded
by our institution serves the spring board for the graduates to successfully
nmeet the requirenents against all odds of life. The teachers are oriented to
teach on the confort |evel and pace of the |learners. Bilingual approach is
enpl oyed by the teachers to create an anbi ence conducive to | earning
Simplified essays, paragraphs, sumaries, and quizzes facilitate the |earners
with the joy of |earning. Managenent funded seminars are organi sed. Endownents
with the financial contribution of the retired teachers have been created to
honour the students of achievenments with cash awards. It makes the awardees
feel recogni sed and appreciated to achieve further. This practice serves the
source of great inspiration and notivation not only to the awardees but also to
ot her students. Days of national inportance are celebrated to inpart great
val ues, culture and patriotismto the students. Such an acadeni c support is of
nmuch value to the slow | earners who feel confortable with the |earning process.
The students becone confident of getting through the exanms. They relate
t hensel ves to the outside world of reality through the know edge gai ned from
educati on. Education today, not only focusses on inparting know edge but al so
on the overall devel opnent of the students. The quality devel opnment of
personality of the students helps themlead a quality life. As our institution
is known for upholding traditional values, all the activities are seaniessly
carried out with values to nake our students responsible citizens.

Provide the weblink of the institution



http://www.sncollegemadurai.org/uploads/Best_Practice-2019-2020.pdf

8.Future Plans of Actions for Next Academic Year

To prepare Academ c Cal endar (Students? Hand Book) for the foll owi ng acadenic
year. To prepare AISHE to be submitted to the Mnistry of Education. To fix
institution sponsored Departnent Association |nauguration. To organi ze a
programe on Yoga To organi ze an Awareness Progranme on Drug Eradication. To
organi ze speci al nedical canp for woman staff nenbers. To organi ze Soci al
Awar eness Progranme for fresher fenale students. To provide a training progranme
for conpetitive exans. To cel ebrate 150th Birthday of Mahatna Gandhi with events
of conpetition. To provide the students with constructive experience to Life
Skill Education. To organize a programe of Swachta Bharat in Sewa and Health
Awar eness. To sensitize the stakehol ders towards Eye donation. To conduct
Foot bal I Tournanent for schools To enrich the canpus with sapling plantation. To
organi ze a nedi cal canp. To organi ze a science exhibition for school students. To
conduct a programme on Thirukkural and its life values. To celebrate WId Life
Week. To commenorate the sacrifice of the martyrs on Martyr?s Day. To organize
Bl ood Donation Canp To sensitize the public towards Al cohol Prohibition. To
observe International Wnen?s Day.
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